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Evaluation of the model, handbook and tools

This form will allow you to evaluate the model, the handbook and the tools, used in the project, in order to weigh effectiveness and functionality, before their dissemination at the end of the project.
Your point of view is very precious: please be objective and sincere (the form is anonymous).
Use the 0-3 scale (0=totally unsatisfied and 3= totally satisfied), or yes/not, according to the question.


PART 1 – THE HANDBOOK AND THE PROPOSED TOOLS

How many times have you read the handbook? (one answer only)

Never read totally, I’ve read only the interesting or useful parts 
Once, between the class and the start of the experimentation   
Once, but reading it sometimes during the experimentation       
I have read it several times: it has been my reference book during the experimentation 
Other..................................................................................................................................

Do you think that the handbook is an useful tool?   yes              no            
Why?



In practical situation of difficulties, has the handbook been useful to solve a problem or to take new initiatives?      yes              no            

Do you have suggestions to make the handbook clearer: 		yes              no        
If yes:



Would you cut or put topics?   	       yes              no            
If yes, which:



Now, let’s talk about the Self-observation Protocol (you used during the experimentation)

Evaluate their usefulness for you :   
to know yourself as a professional  0    1    2    3            
to work better as a professional       0    1    2    3  
to manage your emotions and frustrations  0    1    2    3 
to plan new actions  0    1    2    3 
to match with your colleagues and support each other  0    1    2    3
other ….......................................................................  0    1    2    3  
other ….......................................................................  0    1    2    3  
And then:
did you find them easy to use   0    1    2    3           
did you consider them really usable (concerning time at your disposal during the week and your working time)   0    1    2    3   
will you go on using them, even out of the project        0    1    2    3   
other ….......................................................................  0    1    2    3  
other ….......................................................................  0    1    2    3  


PART 2 – THE MODEL AND ITS IMPLEMENTATION

Did you find any difficulties to go from “theory”(handbook, national class) to “practice” (your working situation)?         yes              no            
If yes, why?



How much has the model satisfied a real need? 0    1    2    3 

How much has the model satisfied a real need for change in the relationship between you and the person with ID?
0    1    2    3 

In which fields and for which target do you think the model could be more applied?
Mark one or more answers: 
All           
all projects/services for ID adult people   
all projects/services with severe ID adult people           
all situations where the relationship operator/person is new   
other …...............................................................  

Generally, how much is this model:      
    
pratical and real in its implementation  	0    1    2    3 
applicable 					0    1    2    3 
useful 						0    1    2    3  
demanding  					0    1    2    3 
effective 					0    1    2    3 
enlightening  					0    1    2    3 
original  					0    1    2    3 
flexible  (suitable to every context)  		0    1    2    3 
other …........................................................0    1    2    3 

In your job reality, how much has the model been:          
useful for you as a professional  		0    1    2    3 
useful for people you work with  		0    1    2    3 
demanding 					0    1    2    3 
effective 					0    1    2    3 
original   					0    1    2    3 
actually applicable   				0    1    2    3 
other …........................................................0    1    2    3 

How much is your satisfaction for the job you have done, thanks to the model?         
0    1    2    3                                                                                                            
Which is  (if there is one, for you) the extra value given by the model:



 
Will you go on using the model in your job?   yes       no    don’t know yet  

Would you suggest the model to other workers?  yes       no    don’t know, maybe  
 
Tell in one or few word/s the strength of the model: 


Tell in one or few word/s the weakness of the model: 
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